= ATHEEE | $B6 58+

ENbig B AR

ERNE
SHL 0 ARNANRRBHRL S HHRIOHB

B-F_TUREEAINE —UEREHIE  —HER
TEBMNERBARNE ' E5150,0003% 7T » ZE350,000%
T HHEERTNBRERR  BENESATENRAERLRE
BREAMD » BEREM - FLREAMBNERLT  T2IEN
SORGEE  FLEERRESORE  HIRERENRETZ
WHNE -  AEAREANRENER  ZLXENEALODAS
HEHMEERSG DA RSRASTREETRTLASTHAE
B o

REFRERTNRBERSUIC® ? R 7 ELE/ANKER
R AIzRANEE  ZEg / BENEREL  EEHL
BERANEZRRE  EERM  HE LcRNHEEEZRHEE
N ER TR ZET6% - "B ABRRBH > ATERAEA LT AN
LB ARE - DB MRS BEBRE - NEFBRTNEHRR
LOWEYERTRERENARBMURE S A EHLNERL
ZESREHRAT-HEATE  HAERLTHEEMD - BA
BEE-AREBEOA ERENEHRIERTEHREEFHEL

T Taylor, Willam Ed.: Too Valuable to Lose: Examining the Causes and Cures of
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3 Chen, G. M., & Starosta, W. J.: ‘Chinese conflict management and resolution:
Overview and implications’ . Intercultural Communication Studies, VI, 1997-8,
p. 1~16.

Hwang, K. K. (1987): ‘Face and Favor: The Chinese Power Game.” American
Journal of Sociology 92, p. 944~974.
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5 Chen, G. M. & Ma, Ringo eds.: Chinese Conflict Management and Resolution.
Westport CT: Ablex, 2001.
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